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Recolo UK Ltd  

Complete care for all the family 

JOB DESCRIPTION 

 

Job Title:   Supervision Manager  

 Fixed term 12-month contract (reviewed at 12 months) 

Reporting to:  Clinical Lead    

Professionally accountable to:  Clinical Lead, Clinical Supervisors, Clinical Directors 

Operational Liaison with: R&D Lead, COO, Associates, Business Team  

Base:  Home    

Hours: 1.5 days/week (12 hours/week)  

Grade:  Clinical Psychologist (approximately equivalent to NHS 

band 8b) 

Contract type: Fixed term (12 months initially) 
  
 

JOB SUMMARY 

To provide logistical management and oversight of specialist clinical supervision within 

Recolo. This post will work closely with the Clinical Lead. 

The Supervision Manager will be responsible for managing and coordinating the placing of 

associates to supervisor and ensuring that supervisor capacity is maintained and monitored. 

Leading and minuting monthly supervision meetings is part of this role, along with managing 

the logistics of supervision provision to all associates. The role holder will need to ensure 

supervision capacity keeps at pace with associate numbers, particularly as new associates 

are inducted.  

The role holder will provide active clinical supervision to their own allocated associates, as an 

active member of the clinical supervisory group. 

The role holder will be responsible for delivering the inductions for new associates at 10 Harley 

Street in conjunction with the COO/Business team, ensuring that content is relevant to new 

starters and promotes the key working methods and practices for the organisation.  

This role will provide opportunities for the on-going development of supervision and induction 

content, processes and procedures.  

The Supervision Manager is to actively support the development of regional supervision 

networks in conjunction with the Clinical Supervisor in the area.  
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To be a reference point for other clinicians and to liaise with the Clinical Lead and other senior 

clinical supervisory team members as necessary, for any clinical issues that require 

collaborative supervision input.  

 

 

WORKING ENVIRONMENT 

Recolo UK Ltd is a private service that provides community-based neurorehabilitation for 

children, young people and young adults (under 30 years) and their families. Recolo provides 

a national service to children, young people and young adults with acquired brain injury, in 

addition to specialist Educational Psychology, Cognitive Behavioural Therapy and Trauma 

services. 

Recolo provides specialist supervision to clinical and educational psychologists with a 

specialist interest in neuropsychology.  This is provided in various formats including 1:1, group 

forums, participation in training, internally and externally, etc, (this list is not exhaustive). 

Supervision is valued very highly within the organisation and is an integral part of our way of 

working. It is a substantial element of the infrastructure and is deemed an essential overhead. 

This service is provided to clinicians who are working on a sub-contracted basis with Recolo 

UK Ltd as well as employed clinicians. Supervision applies only to Recolo cases.  

 

KEY AREAS OF SUPERVISION RESPONSIBILITIES  

These are the separate areas of service provision that Recolo practitioners work on and 

therefore must be included within supervision and the management of its delivery: 

Clinical responsibilities of Recolo practitioners to be supervised: 

1. To provide specialist neurorehabilitation assessments of children, young people and 

their families referred to Recolo, based upon the appropriate use, interpretation and 

integration of complex data from a variety of sources. These will include psychological 

and neuropsychological tests and reports, self-report measures, rating scales, direct 

and indirect structured observations and semi-structured interviews with children, 

young people, family members and others involved in the client’s care. A particular 

priority will be children with acute acquired brain injury or neurologically based 

problems affecting their thinking and behaviour. 

2. To use psychological theory and evidence from assessment to develop and describe 

formulations of the case, including child, family, rehabilitation practitioners, educators 

and other, relevant agents.  

3. To develop and implement plans for the psychological rehabilitation, treatment and/or 

management of a child or young person’s health and/or mental health problems, based 

upon an appropriate conceptual framework of the client’s problems, and employing 

methods based upon evidence of efficacy, across the full range of care settings. 

4. To be responsible for implementing a range of psychology interventions for individual 

children and young people, carers, families and care groups. These psychological 

interventions may be employed individually and in synthesis, adjusting and refining 
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psychological formulations drawing upon different explanatory models and maintaining 

a number of provisional hypotheses at any one time.  

5. To evaluate and make decisions about treatment options taking into account both 

theoretical and therapeutic models and highly complex factors concerning historical, 

medical and developmental processes that have shaped the individual, family or 

group. 

6. To exercise autonomous professional responsibility for the assessment, treatment and 

discharge of clients whose problems are managed by psychologically based standard 

care plans. 

7. To provide specialist psychological and neuropsychological advice, guidance and 

consultation to other professionals contributing directly to the formulation, diagnosis 

and treatment plan for children and young people. This may require the gaining of 

acceptance for treatment and motivation/persuasion for patients and their families to 

comply with treatment programmes where there are significant barriers to 

understanding such as memory loss and behavioural problems associated with brain 

injury and/or mental health problems. 

8. To contribute directly and indirectly to a psychologically based framework of 

understanding and care to the benefit of all children and young people referred to 

Recolo. This will include other members of multidisciplinary care teams and other 

professionals such as GP’s, Social Care services, education and legal professionals. 

9. To undertake risk assessment and risk management for individual clients and to 

provide advice to other professions on psychological aspects of risk assessment and 

risk management, particularly in relation to, although not only, safeguarding matters. 

10. To communicate in a skilled and sensitive manner, complex information concerning 

the assessment, formulation and treatment plans of children and young people and 

their families to referrers including legal team and case managers. This may include 

giving unwelcome or difficult to accept information regarding a child’s level of disability 

or the degenerative nature of their condition. 

 

Supervision, teaching and training 

1. To provide practise supervision to up to 8 associates per month. An allowance of up 

to 3 hours per month per supervisee includes face to face supervision, reading and 

reviewing reports and letters and responding to urgent concerns as needed (including 

safeguarding). Liaison with the Designated Safeguarding Leads as per safeguarding 

policy. 

2. To liaise with the Clinical Lead regarding any specific supervision issues (e.g. fitness 

to practise).  

3. To attend advanced safeguarding training (bespoke mandatory training for all Recolo 

supervisors) (once every 2 years). 

4. To provide timely and effective supervision of associates (usually individually): 

measured by feedback from associates and review of practice output 

5. To receive line management from the Clinical Lead. 

6. To participate in regular CPD as appropriate to the role including the training that 

Recolo provides, both internally and externally as appropriate.  

7. To organise and deliver inductions for new associates, in conjunction with the COO.  
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8. To identify potential areas of development within the inductions process and action as 

appropriate. 

 

 

Management of supervision 

 

1. To be responsible for the organisation, setting the agenda, leading and minute taking 

of monthly supervisors’ meetings. 

2. To action requests from supervisors’ meetings. 

3. To compile and circulate minutes and actions in a timely fashion 

4. Regularly update the supervision chart, showing the individuals held by each 

supervisor plus all forums i.e. EP and any other supervision groups i.e. topic-focused, 

geographic groups, etc. Share with line manager, supervisors and Directors when 

changes are made. 

5. To coordinate holiday cover for supervisors and associates accordingly 

6. To provide cover supervision in the event of sickness and/or supervisor capacity 

issues. 

7. To proactively manage supervision capacity, particularly in relation to new starters, 

and to bring to the attention of the Clinical Lead and COO as a matter of priority when 

additional capacity is likely to be required.  

8. To organise and coordinate the internal CPD that Recolo provides to all clinicians and 

practitioners. 

9. To identify potential areas of development within supervision and its processes, and 

action as agreed. 

 

Research and service evaluation 

1. To utilise theory, evidence-based literature and research to support evidence-based 

practice in individual work and work with other team members. 

2. To contribute to the development of research and auditing / service evaluation within 

Recolo, including ‘experts by experience’. 

 

General 

1. To contribute to the development and maintenance of the highest professional 

standards of practice, through active participation in internal and external CPD training 

and development programmes, in consultation with the post holder’s professional and 

line manager(s). 

2. To contribute to the development and articulation of best practice, by continuing to 

develop the skills of a reflexive and reflective scientist practitioner, taking part in regular 

professional supervision and appraisal and maintaining an active engagement with 

current developments in the specialist field of work. 

3. To maintain the highest standards of clinical record keeping including electronic data 

entry and recording, report writing and the responsible exercise of professional self-

governance in accordance with professional codes of practice of the HCPC, British 

Psychological Society and Recolo policies and procedures. 

4. To maintain up to date knowledge of legislation, national and local policies and issues 

in relation to both the specific client group and mental health. 
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5. To be familiar with Recolo policies and operational procedures and to signpost 

supervisees as required.  

 

To be noted: 

• This job description may be subject to change in consultation with the post holder and 

line manager. 

• Under the Health and Safety at Work Act 1974 it is the responsibility of individual 

employees at every level to take care of their own health and safety at work and that 

of others who might be affected by their acts at work. This includes co-operating with 

management in complying with health and safety obligations, particularly by reporting 

promptly any defects, risks or potential hazards. 

• To comply with and promote Equal Opportunities and to avoid any behaviour which 

discriminates against colleagues, potential employees, patients/clients on the grounds 

of sex, marital status, race, age colour, nationality, ethnic or national origins, religion 

or disability. 

 

 

 

 

  


